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The Initial finding of Institutional Accreditation
outcomes

« Institutions with a higher pass rate in
program accreditation also have a higher
pass rate in institutional accreditation

93.9% 68.8% 26.3%

Program

Accreditation

« pass rate in program * pass rate in program « pass rate in program
accreditation accreditation accreditation
R>90% * 80%=<R < 89% R < 80%
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ERBEREM 737+ 1

R AHALCE 388+ 1259 1

BEEEER  .003 .093 129 1

SRt EEE 229 311 356% 171 1

FHESGE IR 4545 .330% .366% -.135 144 1

B TUEHAZ AT 792%k 333% 5713 104 234 417 1
*p<.05, **p<.01 6
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R? Standardized
Model Multiple R
. Chanoe e

B S =
= gé?;ﬂﬁ 792 627 627 62,328k 672
R e

e 842 710 .082 10.176%+ 311

#p<. 001, *p<.01

FTIBEEHAFT = 0.672 x #2007 + 0.311 x Rergiamsg
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High Academic Standards

)

MOE’s Arts Quality Assurance Framework

. ;J'—g:}é— 2
e J2 22 45 3 (Governance and Leadership)
S & {33 (Management and Strategic Planning)
# % 22 5 ¥ (Teaching and Learning)

A ¥ 2741 3 £ (% (Collaboration with Creative Industries &
Arts Community)

FRF%(Service)
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IQAEME is the Internal Quality Assurance &
Enhancement Monitoring and Evaluation

o 33 A AE@gniT ¥ (self-assessment)
o EARF RPN INET FE(QAE)Y it A

o d REAE > HERINFH T4 (Led by
President, supported by Quality Dept.)

o M FOB YT K2-3) FHRER H G
(six-monthly reviews)

\_ /
¥ RIRERIEEA )

“Strategic Plan 2014-2019”

o [EMHSRES - RESHAR > FIKPIs - BA5E%
AR E (LA

o FEiMMFEZEE @ (Board of Directors) 5z &%
BITHYET 3w > BRAHER 10 _E(ground up)AY 4812
RIP IR RS #

o (fH&E/E =T (Balanced Scorecard)iy
JTTEARME R HARAYZERR,




BN g g4 (14)

Student
Perspective
Financial
Perspective
Learning &
Growth
4

key Aregg 65 K Prs

mission, vision,
values, culture

— ~ B4 B (The student perspective)
SLEREMABHEREKE

Professional level contemporary arts education
S1.1& 1.2: 5 F 75 H N E 4 i ZE 2% (employment rate)
S1.3: B R} EE 24 #E¥7 (Diploma starting salaries)
S1.4:KEE R o 4= BEEREEF(BA, MA starting salaries)

S1.5:E 4 5K %% (applications in relation to available places)
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— ~ B4 Y (The student perspective)
S2:ImE B

Cutting-edge practice
S2.1:E 4 gl Z I E R R A5THE (international level awards)
S2.2: e r Eig il st AYSMEfZE (external publications)
S2. 3 EMFI R Y NS (external invitations)

— ~ B A Y (The student perspective)
SIFRES TR ERIE

Dynamic multi-disciplinary learning environment
S1.1: B (F 4R 2 ATHE A2 (full-time teaching staff with PhD)

S1.3:E(FRE -4 DL _FZ S B (full-time teaching staff with
MA or higher)

S1.4: 22 4= HES HIRE Y i = & (students appreciation of
learning environment through the annual Student Module Survey)

2021/11/17

11



— ~ B4 Y (The student perspective)

S4B o BRI 52
National & international profile

SA.1: S AE I ZR B B PR HYHY k£ (national and international
publications)

S4.2: BB EE Y MR B EL SR AR R 15 (external

publications)

S4.3: JEFFH M ASE 1201 B 2 B 4 5 125 (external funding
for national and international projects )

— ~ 82 (Process)
P1: S B A U i e iy
Professional & career development guidance

P1.1: B84 S5} A= Rl Y i L& (appreciation of Graduate
Employment Survey)

P2IEESEAE A (F
Industry engagement & collaborations

P2.2: Bz A E g fn(growing number of collaborations
with industry partners)

/
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B3 RIREAIEE B

— ~ 382 (Process)
P43 e A F B E 245
Professional & career development guidance

PA.1: ZETE S MY i FE (satisfaction with facilities in the
Employee Engagement Survey)

P4.3: 3152 2= [H]H iy S A2 1 (teaching spaces)
P6: Sy BT 72 A H- B

Academic & research partnerships
P6.1: BilfE B S MR S I B3 11 (partnerships with prestigious)

/

= ~ BB (Financial Perspective)
PRI 4
Ensure strong financial health
F1.1: 3 (EUL AFET T (annual rise in net operating incomes)

F2. B et S B ETE
Financial planning & monitoring
F2.2: & 1% B A TEE R EE B2 72 (timeliness of budget setting)
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niREDRIEE A

/g ~ B E(Learning & Growth)
L1 2R pE 2 =
Staff & talent development
L1.1: B3k An & 4R 1B 1512 (support staff to higher

levels and leadership positions)

L5: 75 FI| A EREE B T~y
Conductive environment & workload balance

L5.4: [EE(RA BB Al A5t Sl HZE 52 (teaching

hours be reduced )
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